
  
 
 

 
 

Texas State Board of Examiners of Psychologists Meeting Agenda 
January 28, 2022, 10:00 am  

 
The January 28, 2022 meeting of the Texas State Board of Examiners of Psychologist (TSBEP) will be held 
both in-person and via videoconference call, as authorized under Texas Government Code section 551.127.  
One or more Board members may appear at the scheduled meeting via videoconference call, but the 
presiding member will be physically present at the Twin Towers Office Center located at 1106 Clayton Ln., 
1st Floor Public Meeting Room, Room #125E, Austin, Texas 78723.  This location will be open to the 
public, but seating is limited to first come, first served. 

Members of the public may view this meeting by entering the URL address 
https://www.youtube.com/watch?v=PTwFOOI78ps into their web browser.  An electronic copy of the 
agenda and meeting materials will be made available at www.bhec.texas.gov prior to the meeting. A 
recording of the meeting will be made available on the Texas Behavioral Health Executive Council 
(Council) YouTube channel after the meeting is adjourned.  To obtain a copy of the recording, please 
contact the Council’s public information officer at Open.Records@bhec.texas.gov.  
 
For members of the public attending in-person, once the public comment item is reached on the agenda 
after the meeting convenes, the presiding member will allow those in attendance the opportunity to give 
public comment.  Please note that public comment is not intended for a discussion or a question-and-answer 
session with the Board.  Additionally, when making a public comment, please identify yourself and whether 
you are speaking individually or on behalf of an organization.  All public comments will be limited to 3 
minutes, unless otherwise directed by the presiding officer.  In lieu of providing public comment in-person 
at the meeting, you may submit written public comments via email to General@bhec.texas.gov in advance 
of the meeting.  Please use the email subject line “Public Comment for (enter date of meeting here) Meeting” 
to ensure your comments are identified as such and directed accordingly.  Only those written public 
comments received by 5pm on the last business day prior to the meeting will be submitted to the board 
members for their consideration.  No written comments received will be read aloud during the meeting. 

Please note that the Board may request input during the meeting from any interested parties or members of 
the public during its discussion of an agenda item.  

If you are planning to attend this meeting and need auxiliary aids, services or materials in an alternate 
format, please contact the Board at least 5 working days before the meeting date. Phone: (512) 305-7700, 
E-MAIL: General@bhec.texas.gov, TTY/RELAY TEXAS: 711 or 1-800-RELAY TX. 
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The Board may go into Executive Session to deliberate any item listed on this agenda if authorized under 
Texas Open Meetings Act, Government Code, Ch. 551. 

The Board may discuss and take action concerning any matter on the agenda and in a different order from 
what it appears herein. 
 
Meeting Agenda for January 28, 2022, 10:00 am 
 
1. Call to Order – Roll Call 
2. Selection of TSBEP Council Members - Public Member and Unexpired Term of Professional 

Member* 
3. Proposed Rule 463.11 
4. Chair’s Report  
5. Committee Reports and Assignments 
 A. Applications 
 B. Rules 
 C. Jurisprudence 
 D. Compliance 
6. Public Comment - Public comment is limited to three (3) minutes per individual, unless otherwise 

directed by the Board Chair.  Please note that the Board may not discuss or take action on any 
matter raised during public comment, except to decide whether to place the matter on the agenda 
of a future meeting.  Limited public comment related to rulemaking may be allowed by the Chair, 
in his or her sole discretion, prior to the Board taking up any rulemaking topics on the agenda. 

7. Adjournment 
 



Rule:  463.11. Supervised Experience Required for Licensure as a Psychologist. 

Action: Proposed Amendments 

Comment: The proposed amendments 

463.11. Supervised Experience Required for Licensure as a Psychologist. 

  (a)  Required Supervised Experience. In order to qualify for licensure, an  
   applicant must submit proof of a minimum of 3,500 hours of supervised  
   experience, at least 1,750 of which must have been obtained through a  
   formal internship that occurred within the applicant's doctoral degree  
   program and at least 1,750 of which must have been received as a   
   provisionally licensed psychologist (or under provisional trainee status  
   under prior versions of this rule). 

     (1)  A formal internship completed after the doctoral degree was  
    conferred, but otherwise meeting the requirements of this rule, will 
    be accepted for an applicant whose doctoral degree was conferred  
    prior to September 1, 2017. 

     (2)  The formal internship must be documented by the Director of  
    Internship Training. Alternatively, if the Director of Internship  
    Training is unavailable, the formal internship may be documented  
    by a licensed psychologist with knowledge of the internship  
    program and the applicant's participation in the internship program. 

     (3)  Following conferral of a doctoral degree, 1,750 hours obtained or  
    completed while employed in the delivery of psychological  
    services in an exempt setting, while licensed or authorized to  
    practice in another jurisdiction, or while practicing as a   
    psychological associate or specialist in school psychology in this  
    state may be substituted for the minimum of 1,750 hours of  
    supervised experience required as a provisionally licensed   
    psychologist if the experience was obtained or completed under the 
    supervision of a licensed psychologist. Post-doctoral supervised  
    experience obtained without a provisional license or trainee status  
    prior to September 1, 2016, may also be used to satisfy, either in  
    whole or in part, the post-doctoral supervised experience required  
    by this rule if the experience was obtained under the supervision of 
    a licensed psychologist. 

  (b)  Satisfaction of Post-doctoral Supervised Experience with Doctoral   
   Program Hours. 

     (1)  Applicants who received their doctoral degree from a degree  
    program accredited by the American Psychological Association  



    (APA), the Canadian Psychological Association (CPA), or a  
    substantially equivalent degree program, may count the following  
    hours of supervised experience completed as part of their degree  
    program toward the required post-doctoral supervised experience: 

        (A)  hours in excess of 1,750 completed as part of the   
     applicant's formal internship; and 

        (B)  practicum hours certified by the doctoral program training  
     director (or the director's designee) as meeting the   
     following criteria: 

           (i)  the practicum training is overseen by the graduate  
      training program and is an organized, sequential  
      series of supervised experiences of increasing  
      complexity, serving to prepare the student for  
      internship and ultimately licensure; 

           (ii)  the practicum training is governed by a written  
      training plan between the student, the practicum  
      training site, and the graduate training program. The 
      training plan must describe how the trainee's time is 
      allotted and assure the quality, breadth, and depth of 
      the training experience through specification of the  
      goals and objectives of the practicum, the methods  
      of evaluation of the trainee's performance, and  
      reference to jurisdictional regulations governing the  
      supervisory experience. The plan must also include  
      the nature of supervision, the identities of the  
      supervisors, and the form and frequency of   
      feedback from the agency supervisor to the training  
      faculty. A copy of the plan must be provided to the  
      Council upon request; 

           (iii)  the supervising psychologist must be a member of  
      the staff at the site where the practicum experience  
      takes place; 

           (iv)  at least 50% of the practicum hours must be in  
      service-related activities, defined as treatment or  
      intervention, assessment, interviews, report-writing, 
      case presentations, and consultations; 

           (v)  individual face-to-face supervision shall consist of  
      no less than 25% of the time spent in service-related 
      activities; 



           (vi)  at least 25% of the practicum hours must be devoted 
      to face-to-face patient or client contact; 

           (vii)  no more than 25% of the time spent in supervision  
      may be provided by a licensed allied mental health  
      professional or a psychology intern or post-doctoral  
      fellow; and 

           (viii)  the practicum must consist of a minimum of 15  
      hours of experience per week. 

      (2)  Applicants applying for licensure under the substantial  
     equivalence clause must submit an affidavit or unsworn  
     declaration from the program's training director or other  
     designated leader familiar with the degree program,   
     demonstrating the substantial equivalence of the applicant's 
     degree program to an APA or CPA accredited program at  
     the time of the conferral of applicant's degree. 

     (3)  An applicant and the affiant or declarant shall appear before the  
    agency in person to answer any questions, produce supporting  
    documentation, or address any concerns raised by the application if 
    requested by a council or board member or the Executive Director.  
    Failure to comply with this paragraph shall constitute grounds for  
    denial of substantial equivalency under this rule. 

  (c)  General Requirements for Supervised Experience. All supervised   
   experience for licensure as a psychologist, including the formal internship, 
   must meet the following requirements: 

     (1)  Each period of supervised experience must be obtained in not more 
    than two placements, and in not more than 24 consecutive months. 

     (2)  Gaps Related to Supervised Experience. 

        (A)  Unless a waiver is granted by the Council, an application  
     for a psychologist's license will be denied if a gap of more  
     than seven years exists between the date an applicant's  
     doctoral degree was officially conferred and the date of the  
     application. 

        (B)  The Council shall grant a waiver upon a showing of good  
     cause by the applicant. Good cause shall include, but is not  
     limited to: 

           (i)  proof of continued employment in the delivery of  
      psychological services in an exempt setting as  



      described in §501.004 of the Psychologists'   
      Licensing Act, during any gap period; 

           (ii)  proof of professional development, which at a  
      minimum meets the Council's professional   
      development requirements, during any gap period; 

           (iii)  proof of enrollment in a course of study in a   
      regionally accredited institution or training facility  
      designed to prepare the individual for the profession 
      of psychology during any gap period; or 

           (iv)  proof of licensure as a psychologist and continued  
      employment in the delivery of psychological  
      services in another jurisdiction. 

     (3)  A formal internship with rotations, or one that is part of a   
    consortium within a doctoral program, is considered to be one  
    placement. A consortium is composed of multiple placements that  
    have entered into a written agreement setting forth the   
    responsibilities and financial commitments of each participating  
    member, for the purpose of offering a well-rounded, unified  
    psychology training program whereby trainees work at multiple  
    sites, but obtain training from one primary site with some   
    experience at or exposure to aspects of the other sites that the  
    primary site does not offer. 

     (4)  The supervised experience required by this rule must be obtained  
    after official enrollment in a doctoral program. 

     (5)  All supervised experience must be received from a psychologist  
    licensed at the time supervision is received. 

     (6)  The supervising psychologist must be trained in the area of   
    supervision provided to the supervisee. 

     (7)  Experience obtained from a psychologist who is related within the  
    second degree of affinity or consanguinity to the supervisee may  
    not be utilized to satisfy the requirements of this rule. 

     (8)  All supervised experience obtained for the purpose of licensure  
    must be conducted in accordance with all applicable Council rules. 

     (9)  Unless authorized by the Council, supervised experience received  
    from a psychologist practicing with a restricted license may not be  
    utilized to satisfy the requirements of this rule. 



     (10)  The supervisee shall be designated by a title that clearly indicates a 
    supervisory licensing status such as "intern," "resident," "trainee,"  
    or "fellow." An individual who is a Provisionally Licensed   
    Psychologist or a Licensed Psychological Associate may use that  
    title so long as those receiving psychological services are clearly  
    informed that the individual is under the supervision of a licensed  
    psychologist. An individual who is a Licensed Specialist in School  
    Psychology may use that title so long as the supervised experience  
    takes place within a school, and those receiving psychological  
    services are clearly informed that the individual is under the  
    supervision of an individual who is licensed as a psychologist and  
    specialist in school psychology. Use of a different job title is  
    permitted only if authorized under §501.004 of the Psychologists'  
    Licensing Act, or another Council rule. 

  (d)  Formal Internship Requirements. The formal internship hours must be  
   satisfied by one of the following types of formal internships: 

     (1)  The successful completion of an internship program accredited by  
    the American Psychological Association (APA) or Canadian  
    Psychological Association (CPA), or which is a member of the  
    Association of Psychology Postdoctoral and Internship Centers  
    (APPIC); or 

     (2)  The successful completion of an organized internship meeting all  
    of the following criteria: 

        (A)  It must constitute an organized training program which is  
     designed to provide the intern with a planned, programmed  
     sequence of training experiences. The primary focus and  
     purpose of the program must be to assure breadth and  
     quality of training. 

        (B)  The internship agency must have a clearly designated staff  
     psychologist who is responsible for the integrity and quality 
     of the training program and who is actively    
     licensed/certified by the licensing board of the jurisdiction  
     in which the internship takes place and who is present at  
     the training facility for a minimum of 20 hours a week. 

        (C)  The internship agency must have two or more full-time  
     licensed psychologists on the staff as primary supervisors. 

        (D)  Internship supervision must be provided by a staff member  
     of the internship agency or by an affiliate of that agency  



     who carries clinical responsibility for the cases being  
     supervised. 

        (E)  The internship must provide training in a range of   
     assessment and intervention activities conducted directly  
     with patients/clients. 

        (F)  At least 25% of trainee's time must be in direct   
     patient/client contact. 

        (G)  The internship must include a minimum of two hours per  
     week of regularly scheduled formal, face-to-face individual 
     supervision. There must also be at least four additional  
     hours per week in learning activities such as: case   
     conferences involving a case in which the intern was  
     actively involved; seminars dealing with psychology issues; 
     co-therapy with a staff person including discussion; group  
     supervision; additional individual supervision. 

        (H)  Training must be post-clerkship, post-practicum and post- 
     externship level. 

        (I)  The internship agency must have a minimum of two full- 
     time equivalent interns at the internship level of training  
     during applicant's training period. 

        (J)  The internship agency must inform prospective interns  
     about the goals and content of the internship, as well as the  
     expectations for quantity and quality of trainee's work,  
     including expected competencies; or 

     (3)  The successful completion of an organized internship program in a  
    school district meeting the following criteria: 

        (A)  The internship experience must be provided at or near the  
     end of the formal training period. 

        (B)  The internship experience must require a minimum of 35  
     hours per week over a period of one academic year, or a  
     minimum of 20 hours per week over a period of two  
     consecutive academic years. 

        (C)  The internship experience must be consistent with a written 
     plan and must meet the specific training objectives of the  
     program. 



        (D)  The internship experience must occur in a setting   
     appropriate to the specific training objectives of the   
     program. 

       (E)  At least 600 clock hours of the internship experience must  
     occur in a school setting and must provide a balanced  
     exposure to regular and special educational programs. 

        (F)  The internship experience must occur under conditions of  
     appropriate supervision. Field-based internship supervisors, 
     for the purpose of the internship that takes place in a school 
     setting, must be licensed as a psychologist and, if a separate 
     credential is required to practice school psychology, must  
     have a valid credential to provide psychology in the public  
     schools. The portion of the internship which appropriately  
     may take place in a non-school setting must be supervised  
     by a psychologist. 

        (G)  Field-based internship supervisors must be responsible for  
     no more than two interns at any given time. University  
     internship supervisors shall be responsible for no more than 
     twelve interns at any given time. 

        (H)  Field-based internship supervisors must provide at least  
     two hours per week of direct supervision for each intern.  
     University internship supervisors must maintain an ongoing 
     relationship with field-based internship supervisors and  
     shall provide at least one field-based contact per semester  
     with each intern. 

    (I)  The internship site shall inform interns concerning the  
     period of the internship and the training objectives of the  
     program. 

        (J)  The internship experience must be systematically evaluated 
     in a manner consistent with the specific training objectives  
     of the program. 

        (K)  The internship experience must be conducted in a manner  
     consistent with the current legal-ethical standards of the  
     profession. 

        (L)  The internship agency must have a minimum of two full- 
     time equivalent interns at the internship level during the  
     applicant's training period. 



        (M)  The internship agency must have the availability of at least  
     two full-time equivalent psychologists as primary   
     supervisors, at least one of whom is employed full time at  
     the agency and is a school psychologist. 

  (e) Industrial/Organizational Requirements. Individuals from an   
   Industrial/Organizational doctoral degree program are exempt from the  
   formal internship requirement but must complete a minimum of 3,500  
   hours of supervised experience, at least 1,750 of which must have taken  
   place after conferral of the doctoral degree and in accordance with   
   subsection (a) of this section. Individuals who do not undergo a formal  
   internship pursuant to this paragraph should note that Council rules  
   prohibit a psychologist from practicing in an area in which they do not  
   have sufficient training and experience, of which a formal internship is  
   considered to be an integral requirement. 

  (f)  Licensure Following Respecialization. 

     (1)  In order to qualify for licensure after undergoing respecialization,  
    an applicant must demonstrate the following: 

        (A)  conferral of a doctoral degree in psychology from a   
     regionally accredited institution of higher education prior to 
     undergoing respecialization; 

        (B)  completion of a formal post-doctoral respecialization  
     program in psychology which included at least 1,750 hours  
     in a formal internship; 

        (C)  completion of respecialization within the two year period  
     preceding the date of application for licensure under this  
     rule; and 

        (D)  upon completion of the respecialization program, at least  
     1,750 hours of supervised experience obtained as a   
     provisionally licensed psychologist (or under provisional  
     trainee status under prior versions of this rule). 

     (2)  An applicant meeting the requirements of this subsection is   
    considered to have met the requirements for supervised experience  
    under this rule. 

     (3)  The rules governing the waiver of gaps related to supervised  
    experience shall also govern any request for waiver of a gap  
    following respecialization. 

  (g)  Remedy for Incomplete Supervised Experience.  



   (1) An applicant who has completed at least 1,500 hours of supervised 
    experience in a formal internship, 1,500 hours of supervised  
    experience following conferral of a doctoral degree, and who does  
    not meet all of the supervised experience qualifications for   
    licensure set out in subsections (a), (c), and (d) of this section or  
    §465.2 of this title (relating to Supervision), may petition for a  
    waiver or modification of the areas of deficiency.  An applicant  
    may not however, petition for the waiver or modification of the  
    requisite doctoral degree or passage of the requisite examinations. 

   (2) The Council may waive or modify a qualification identified in  
    paragraph (1) of this subsection if the prerequisite is not mandated  
    by federal law, the state constitution or statute, or 22 TAC Part 41. 

   (3) The Council may approve or deny a petition under this subsection,  
    and in the case of approval, may condition the approval on   
    reasonable terms and conditions designed to ensure the applicant's  
    education, training, and experience provide reasonable assurance  
    that the applicant has the knowledge and skills necessary for entry- 
    level practice as a licensed psychologist. 

 



 
 

 
 
 
 
 
 

  

 

December 13, 2021 
 
 
Darrel D. Spinks 
Executive Director, Texas Behavioral Health Executive Council 
333 Guadalupe, Ste. 3-900 
Austin, Texas 78701 
 
Dear Mr. Spinks, 
 
Please accept this letter respectfully requesting the Texas State Board of Examiners of Psychologists (TSBEP) revisit 
the proposed rule change to 22 TAC 463.11, which would allow the TSBEP to waive certain application requirements 
to become licensed as a psychologist. 
 
As noted in previous letters, East Texas is experiencing a shortage in mental healthcare services. With a lack of access 
in rural areas, hundreds of Texans are on a waiting list and are unable to receive the care they need. The proposed rule 
change could help address the lack of access to mental health services by allowing the Board to use its discretion to 
waive specific application requirements in certain cases to improve flexibility and eliminate unnecessary regulation. 
 
While most urban cities enjoy access to a multitude of healthcare professionals, rural areas do not share that same 
luxury. Granting the Board the authority to exercise its discretion when waiving specific requirements will increase 
future adaptability, while also improving and protecting the welfare of all Texans. 
 
As such, we the undersigned members, respectfully request that members of the Texas State Board of Examiners of 
Psychologists revisit the proposed rule change to 22 TAC 463.11. 
 
Should you have any questions or if we can be of any assistance, please don't hesitate to contact our offices.  
 
 
Sincerely, 
  
 
 
Trent Ashby                 Robert Nichols  
State Representative                 State Senator  
 
 
CC: John Bielamowicz 
       Gloria Canesco 
       Scot Kibbe   
       Diane Moore   



 
 

 
 
 
 
 
 

  

  

November 2, 2021 

 

 

Darrel D. Spinks 

Executive Director, Texas Behavioral Health Executive Council 

333 Guadalupe, Ste. 3-900 

Austin, Texas 78701 

 

Dear Mr. Spinks, 

 

Please accept this letter expressing my support for the proposed rule sent by the Texas State Board of 

Examiners of Psychologists (TSBEP) to the Texas Behavioral Health Executive Council (TBHEC) 

regarding changes to 22 TAC 463.11. As you may know, the proposed rule would allow a waiver for certain 

application requirements to become licensed as a psychologist. 

 

East Texas, specifically District 57, is currently experiencing a drought in mental healthcare services with 

only a few psychologists per county. A constituent of District 57, Dr. Jean Stanley, who proposed the rule, 

is a long-time mental healthcare professional with over 20 years of experience in the field. Dr. Stanley's 

extensive resume makes her an ideal candidate, and she should not be denied due to a minor discrepancy. 

Thus, allowing the Board to use their discretion to waive supervised clinical training requirements provides 

for flexibility and eliminates unnecessary regulation. 

 

While the state is experiencing a health care labor shortage, the ongoing pandemic has exacerbated the 

demand for individuals seeking mental health services. With a lack of access in rural areas, hundreds of 

Texans are on a waiting list and will not obtain the support they need. Giving the Board the authority to 

exercise discretion when waiving specific requirements will increase adaptability while still ensuring the 

protection and welfare of the people of Texas. I respectfully request the members of TBHEC to adopt the 

proposed change to 22 TAC 463.11. 

 

Should you have any questions, or if I can be of assistance, please don't hesitate to contact me. 

 

Sincerely, 

 

 

 

Trent Ashby 

 

 



 
 

 
 
 
 
 
 

  

  

November 2, 2021 

 

 

John K. Bielamowicz 

Chair, Texas State Board of Examiners of Psychologists 

333 Guadalupe, Ste. 3-900 

Austin, Texas 78701 

 

Dear Mr. Bielamowicz, 

 

Please accept this letter expressing my support for the proposed rule sent by the Texas State Board of 

Examiners of Psychologists (TSBEP) to the Texas Behavioral Health Executive Council (TBHEC) 

regarding changes to 22 TAC 463.11. As you may know, the proposed rule would allow a waiver for certain 

application requirements to become licensed as a psychologist. 

 

East Texas, specifically District 57, is currently experiencing a drought in mental healthcare services with 

only a few psychologists per county. A constituent of District 57, Dr. Jean Stanley, who proposed the rule, 

is a long-time mental healthcare professional with over 20 years of experience in the field. Dr. Stanley's 

extensive resume makes her an ideal candidate, and she should not be denied due to a minor discrepancy. 

Thus, allowing the Board to use their discretion to waive supervised clinical training requirements provides 

for flexibility and eliminates unnecessary regulation. 

 

While the state is experiencing a health care labor shortage, the ongoing pandemic has exacerbated the 

demand for individuals seeking mental health services. With a lack of access in rural areas, hundreds of 

Texans are on a waiting list and will not obtain the support they need. Giving the Board the authority to 

exercise discretion when waiving specific requirements will increase adaptability while still ensuring the 

protection and welfare of the people of Texas. I respectfully request the members of TBHEC to adopt the 

proposed change to 22 TAC 463.11. 

 

Should you have any questions, or if I can be of assistance, please don't hesitate to contact me. 

 

Sincerely, 

 

 

 

Trent Ashby 

 

cc: Senator Lois Kolkhorst, Chair, Senate Committee on Health and Human Services 



















1 REVISOR 7200.6000

7200.6000 WAIVERS AND VARIANCES.

Subpart 1. Application. A licensee or applicant for licensure may petition the board
for a time-limited waiver or variance of any rule except for any part of a rule which
incorporates a statutory requirement. The waiver or variance shall be granted if:

A. adherence to the rule would impose an undue burden on the petitioner;

B. the granting of a waiver or variance will not adversely affect the public
welfare; and

C. in the case of a variance, the rationale for the rule in question can be met by
alternative practices or measures specified by the petitioner.

Subp. 2. Renewal, reporting, and revocation. Awaiver or variance shall be renewed
upon reapplication according to the procedure described in subpart 1 if the circumstances
justifying its granting continue to exist. Any petitioner who is granted a waiver or variance
shall immediately notify the board in writing of any material change in the circumstances
which justify its granting. A waiver or variance shall be revoked if a material change in the
circumstances which justify its granting occurs or, in the case of a variance, if the petitioner
has not complied with the alternative practices or measures specified in the petition.

Subp. 3. [Repealed, 17 SR 2285]

Subp. 4. [Repealed, 17 SR 2285]

Subp. 5. [Repealed, 17 SR 2285]

Subp. 6. Burden of proof. The burden of proof is upon the petitioner to demonstrate
to the board that the requirements in subpart 1 have been met.

Subp. 7. Statement of reasons. The minutes of any meeting at which a waiver or
variance is granted, denied, renewed, or revoked shall include the reason for the action.

Statutory Authority: MS s 148.90; 148.905; 148.98; 214.06

History: 14 SR 74; 17 SR 2285

Published Electronically: January 31, 2013

Copyright ©2013 by the Revisor of Statutes, State of Minnesota. All Rights Reserved.
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Revised January 2022 

Texas State Board of Examiners of Psychologists                           
Committee and Member Roles 

TSBEP Committees –The Psychology Board has four committees. The committees are as follows: 
Application Committee, Compliance Committee, Jurisprudence Committee, and Rules Committee.  The 
Board Chair may appoint board members to committees.  Pursuant to Council Rule 881.5, board members 
shall disclose any conflict of interests or recusals on any pending matter before the Board and may not 
vote or participate in deliberations.  Recusals shall be entered in the minutes or certified agenda of the 
full board meeting. 

Applications Committee 
 
The Applications Committee is composed of three Board Members. The Applications Committee reviews 
licensure applications sent by licensure staff for adherence to laws and rules. The Applications Committee 
also reviews exam study plans as prescribed in Council Rule 882.6.  

 
Application Review – The Applications Committee reviews application requirements as prescribed in 
rules to determine if the documents meet the requirements or request additional clarification from 
the applicant. The Applications Committee may make a determination on whether to approve or deny 
an application in accordance with 22 TAC 882.3 or make a recommendation to the full board whether 
the applicant meets the licensure requirements.  
 
Review of Exam Study Plan – Applicants who fail the exam three or more times are required to 
submit a detailed study plan to address known or suspected areas of deficiencies. The Committee 
Members review the study plan and determine if the study plan is approved or needs revision. 
 
• If the study plan is approved, the Board Administrator sends the approved plan to the licensing 

staff. The Licensing staff notifies the applicant that the plan is approved.   
 

• If the study plan is not approved, the Committee must identify what part of the study plan needs 
additional clarification and the Board Administrator will then send the Committee’s decision to 
the licensing staff. The Licensing staff will then notify the applicant that the plan needs additional 
information.  Upon receipt of the revised study plan, the Applications Committee will conduct 
another review to determine if the plan is acceptable. 
 

Frequency of Meeting – Ad Hoc 
 

Compliance Committee 
 
The Compliance Committee is composed of two Board Members. The Compliance Committee reviews and 
monitors compliance of agreed orders. All Committee members shall adhere to all Personal Identification 
Information and HIPAA confidentially rules and regulations. 
 
Frequency of Meeting – Ad Hoc 
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Texas State Board of Examiners of Psychologists                           
Committee and Member Roles 

Jurisprudence Committee 
 
The Jurisprudence Committee is composed of one Board Member. The Jurisprudence Committee 
periodically reviews the psychology jurisprudence examination for relevance. The Jurisprudence 
Committee drafts new questions or revise existing questions as needed.  
 
The Jurisprudence Committee reviews the existing exam questions for relevance and determine if rules 
changes have impacted the questions. If the rules change the context of the questions, then Committee 
must draft a proposed change to the question. The Board will review recommendations and 
approve/revise/disapprove the draft changes. If the proposed questions are approved, the Board 
Administrator will contact the exam vendor to submit the changes. 

 
Frequency of Meeting – Ad Hoc, Minimum every two years 
 

Rules Committee 
 
The Rules Committee is composed of three Board Members. The Rules Committee may draft proposed 
rules upon its own initiative or upon the request of Chair for the Board. The Rules Committee may meet 
with stakeholders to obtain feedback on proposed rule changes. The Committee will present 
recommendations to the full Board for consideration.  

 
Frequency of Meeting – Ad Hoc 
 

TSBEP Voting Member for ASPPB Meetings 
 
The TSBEP Voting Member attends the ASPPB meetings and votes on behalf to the Texas State Board of 
Examiners of Psychologists. The Voting member is appointed by the Board prior to the ASPPB Meeting.  
 
Frequency of Meeting – Twice a Year (Mid-Year, Annual) 
 

TSBEP Council Members 
 
The TSBEP Council Member attends the Texas Behavioral Health Executive Council (Council) meetings 
and votes on behalf to the Texas State Board of Examiners of Psychologists. 
 
In accordance with Council Rule 881.4, the Board selects a professional and public member to serve on 
the Council.  The Professional Member is selected by the Board on February 1st of odd numbered years.  
The Public Member is selected by the Board on February 1st of even numbered years. 
 
Frequency of Meeting – Approximately four times a year, Ad-hoc 
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Informal Settlement Conferences (ISC) 
 
In accordance with Council Rule 884.11, when a case is found to have probable case for an alleged 
violation, the complaint is referred for an informal settlement conference before agency staff or a 
Disciplinary Review Panel composed of three Board Members.  A Disciplinary Review Panel must be 
utilized for complaints requiring the use of expert testimony to prove a violation, but otherwise agency 
staff may conduct ISCs. Informal Settlement Conferences provide both the complainant and respondent 
with an opportunity to present their arguments to the agency and provide agency staff or panel members 
with an opportunity to review the evidence gathered during the course of the investigation.  Following 
this review, agency staff or the Disciplinary Review Panel will make a recommendation on the appropriate 
disciplinary action based on the applicable rules and guidelines. All complaint information reviewed or 
discussed during an ISC shall be kept strictly confidential.   
 
Frequency – Ad Hoc 
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