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Texas State Board of Social Worker Examiners 

Board Meeting Agenda for 

Friday, July 8, 2022, 8:30 a.m. 

 

The July 8, 2022 meeting of the Texas State Board of Social Worker Examiners will be held both in-

person and by videoconference call, as authorized under Texas Government Code section 551.127.  One 

or more board members may appear at the scheduled meeting via videoconference call, but the presiding 

member will be physically present at the Twin Towers Office Center, 1st Floor Public Meeting Room, 

Room #125E, 1106 Clayton Lane, Austin, Texas 78723.  This location will be open to the public, but 

seating is limited to first come, first served.  

Members of the public, who do not wish to provide public comment, may view this meeting by entering 

the URL address https://youtu.be/EQUktc-4UbY into their web browser.  An electronic copy of the 

agenda and meeting materials will be made available at www.bhec.texas.gov before the meeting. A 

recording of the meeting will be made available on the Texas Behavioral Health Executive Council’s 

YouTube channel after the meeting is adjourned.  To obtain a copy of the recording, please contact the 

Council’s public information officer at Open.Records@bhec.texas.gov.  

For members of the public, attending in-person and wishing to give public comment, after the meeting 

convenes and once the public comment item is reached on the agenda, the presiding member will allow 

those who are attending in person an opportunity to give public comment.  You must attend in-person to 

provide public comment; public comment will not be taken via telephone or the internet at this meeting.  

Please note that public comment is not intended for a discussion or a question-and-answer session with 

the board members.  Additionally, when making a public comment, please identify yourself and whether 

you are speaking individually or on behalf of an organization.  All public comments will be limited to 3 

minutes, unless otherwise directed by the presiding officer.  In lieu of providing public comment during 

the meeting, you may submit written public comments via email to General@bhec.texas.gov in advance 

of the meeting.  Please use the email subject line “Public Comment for (enter date of meeting here) 

Meeting” to ensure your comments are identified as such and directed accordingly.  Only those written 

public comments received by 5 p.m. on the last business day before the meeting will be submitted to the 

board members for their consideration.  No written comments received will be read aloud during the 

meeting. 

Please note that the board may request input during the meeting from any interested parties or members of 

the public during its discussion of an agenda item.  

If you are planning to attend this meeting and need auxiliary aids, services or materials in an alternate 

format, please contact the Council at least 5 working days before the meeting date. Phone: (512) 305-

7700, E-MAIL: General@bhec.texas.gov, TTY/RELAY TEXAS: 711 or 1-800-RELAY TX. 

The board may go into Executive Session to deliberate any item listed on this agenda if authorized under 

Texas Open Meetings Act, Government Code, Ch. 551. 

The board may discuss and take action concerning any matter on the agenda and in a different order from 

what it appears herein. 

 

SW BOARD MEETING AGENDA FOR FRIDAY, JULY 8, 2022, 8:30 A.M. 

(Brumley, Andrade, Graham, Morris, Mosier, Ramsbacher, Rodgers, Saenz-Davila, Swords) 

1. Call meeting to order. 

2. Board review and possible action regarding appeals of application for licensure denials, including 

Aleida Chavez, Natoya Cook, Jerri Lyn Hayes, Vertanya Jack, Jessica Marquez, Virginia 

Mazariego, Lori McRight, Regina Moreno, and Carlota Willis. 

3. Board review and possible action regarding agreed orders to be executed by the Board.  
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4. Board review and possible action regarding contested cases from the State Office of 

Administrative Hearings (SOAH). 

5. Report of agreed orders executed by the Council’s Executive Director.  

6. Report of cases dismissed by the Council’s Executive Director.  

7. Status report of quarterly enforcement case activities.  

8. Report of compliance with agreed orders. 

9. Report from Committee Chairs:  

A. Report from Ethics Committee Chair Mr. Brumley.  

B. Report from Licensing Standards and Qualification Committee Chair Ms. Mosier. 

C. Report from Professional Development Committee Chair Mr. Brumley.  

D. Report from Rules Committee Chair Ms. Mosier.  

10. Discussion and possible action concerning potential changes in Title 22 of the Texas 

Administrative Code (22 TAC) as recommended by the Rules Committee on May 13, 2022: 

A. §781.303 General Standards of Practice: to better align this rule with the statutory rights and 

duties listed in Sections 151.001, 153.132, and 153.371 of the Family Code. 

B. §781.404. Recognition as a Council-approved Supervisor and the Supervision Process: to 

provide details regarding minimum standards for the 40-hour training required to apply for 

supervisor status ; to delete duplicative language concerning the Council’s ability to 

discipline a licensee who continues to provide supervision after the licensee no longer holds 

supervisor status; and to remove outdated subparagraph that required the 40-hour supervision 

training by January 1, 2014. 

11. Discussion and possible action concerning public comment on the proposed rule (published in the 

April 22, 2022 Texas Register [47 TexReg 2088] and Office of the Governor, Regulatory 

Compliance Division's review of this proposed rule as well as recommendations to the Texas 

Behavioral Health Executive Council (Council) concerning adoption of proposed changes in Title 

22 of the Texas Administrative Code, §781.501 Requirements for Continuing Education: to 

consolidate all continuing education requirements into single section; to require all licensees to 

complete three hours of cultural diversity or competency each renewal period; to provide one 

hour of ethics credit to all licensees who complete the jurisprudence exam during the renewal 

period; to allow all licensees to claim one hour of self-study; and to increase supervisors’ 

requirement to six hours of continuing education in supervision each renewal period. 

12. Discussion and possible action concerning public comment on proposed rules (published in the 

April 22, 2022 Texas Register [47 TexReg 2085] and recommendations to the Texas Behavioral 

Health Executive Council (Council) concerning adoption of proposed changes in 22 TAC: 

A. §781.404 Recognition as a Council-approved Supervisor and the Supervision Process: to 

remove requirement for maintaining and renewing a licensee’s supervisor status because 

similar requirements have been added to new §781.501 Requirements for Continuing 

Education. 

B. §§781.508 – 781.510, and 781.514 Hour Requirements for Continuing Education, Types of 

Acceptable Continuing Education, Activities Unacceptable as Continuing Education, and 

Credit Hours Granted: to repeal provisions moved to new §781.501 Requirements for 

Continuing Education. 

13. Discussion and possible action regarding jurisprudence exam: 

A. Board review and possible action concerning the quarterly summary from the Texas State 

Board of Social Worker Examiners’ Jurisprudence Exam vendor.  

B. Discussion and possible action related to changes in the Board’s Jurisprudence Exam. 

14. Report from the Board Chair concerning current challenges and accomplishments; lawsuits; 

interaction with stakeholders, state officials, and staff; committee appointments and functions; 
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workload of Board members; conferences; and general information regarding the routine 

functioning of the Board. 

15. Report from the Board’s Delegates to the Texas Behavioral Health Executive Council regarding 

the activities of the Executive Council, including  

A. The Council’s rulemaking actions taken at its May 18, 2022 meeting. 

B. Other Council updates. 

16. Report from the Board Administrator concerning operations, organization, and staffing; workload 

processing and statistical information; status of rulemaking; customer service accomplishments, 

inquiries, and challenges; media, legislative, and stakeholder contacts and concerns; special 

projects; and general information regarding the routine functioning of the program. 

17. Discussion and possible action regarding future priorities and activities of the Board. 

18. Public Comment. 

19. Announcements and comments not requiring Board action, such as statements regarding 

conferences and other recent or upcoming events. 

20. Adjournment. 

 

CONTACT: Sarah Faszholz, Board Administrator 

Texas State Board of Social Worker Examiners  

general@bhec.texas.gov  

 



Notes for Rulemaking re “5-year rule” 
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Relevant rules, found in Title 22 of the Texas Administrative Code, include but may not be limited to: 

Proposed rule published 10/1/2021 | Effective February 27, 2022 

§781.401 Qualifications for Licensure

(a) Licensure. The following education and experience is required for licensure as designated…

(1) Licensed Clinical Social Worker (LCSW).

(B) Has had 3000 hours of supervised professional clinical experience over a period of 24 to 48

months, or its equivalent if the experience was completed in another jurisdiction. Hours accrued in non-

clinical settings may be used to satisfy the requirements of this rule if the applicant works at least 4 hours 

per week providing clinical social work as defined in §781.102 of this title (relating to Definitions). 

[Supervised professional experience must comply with §781.404 of this title (relating to Recognition as a 

Council-approved Supervisor and the Supervision Process) and all other applicable laws and rules.] 

(C) Has had a minimum of 100 hours of supervision, over the course of the 3000 hours of supervised

experience, with a Council-approved supervisor. [Supervised experience must have occurred within 

the five calendar years immediately preceding the date of LCSW application.] If the social worker 

completed supervision in another jurisdiction, the social worker shall have the supervision verified by the 

regulatory authority in the other jurisdiction. If such verification is impossible, the social worker may 

request that the Council accept alternate verification of supervision. 

§781.406 Required Documentation of Qualifications for Licensure

(c) Experience verification.

(3) Supervised experience must have occurred within the five calendar years immediately preceding the

date of an initial or upgrade application. 

Rulemaking notes for 781.406(c)(3): 

• 1/7/2022 SW Board requested Rules Committee review possible rule change to repeal

781.406(c)(3)

• 3/25/2022 SW Rules Committee reviewed and recommended repeal

• 4/22/2022 SW Board recommended publication of proposed rules

• 5/18/2022 BHEC voted to publish proposed rules

• Staff is working to complete procedures for Office of the Governor, Regulatory Compliance

Division's review and preparation of proposed rules package for publication with 30-day

public comment period.

• Next step: SW Board to review public comment and make recommendation to Council.

• Next step: BHEC to consider SW Board’s recommendation

• Next step: IF SW Board recommends and BHEC approves adoption of repealed rule. Repeal

becomes effective 20 days after date staff submits adoption rule package to Secretary of State

• Meeting dates currently scheduled:

o Aug 23 – BHEC

o Oct 7 - SW Board

o Oct 25 - BHEC

https://texreg.sos.state.tx.us/public/regviewer$ext.RegPage?sl=R&app=1&p_dir=&p_rloc=397438&p_tloc=&p_ploc=&pg=1&p_reg=397438&ti=22&pt=34&ch=781&rl=401&issue=10/01/2021&z_chk=
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=34&ch=781&rl=406


 

 

STATUS REPORT 

                    3rd Quarter 

 

3Q FY22 

Mar 1, 2022 

to 

May 31, 2022 

2Q FY22 

Dec 1, 2021 

to 

Feb 28, 2022 

1Q FY22 

Sep 1, 2021 

to 

Nov 30, 2021 

4Q FY21 

Jun 1, 2021 

to 

Aug 31, 2021 

Number of Pending Complaints 532 594 579 634 

 

Pending Complaints per Member Board 

TSBEPC-235 

TSBSWE-181         

TSBEMFT-43 

TSBEP-73 

TSBEPC-291 

TSBSWE-171         

TSBEMFT-54 

TSBEP-78 

TSBEPC-266 

TSBSWE- 191          

TSBEMFT-54 

TSBEP-68 

TSBEPC-283 

TSBSWE- 229        

TSBEMFT-59 

TSBEP-63 

Number of New Complaints Received    164 105 148 128 

 

Pending Priority 1 Cases (Imminent Physical Harm) 

 

1 

TSBEPC-0        

TSBSWE-1        

TSBEMFT-0 

TSBEP-0 

4 

TSBEPC-2   

TSBSWE-1        

TSBEMFT-1   

TSBEP-0 

6 

TSBEPC-2   

TSBSWE-3        

TSBEMFT-1   

TSBEP-0 

18 

 

Pending Priority 2 Cases (Sexual Misconduct) 

         57 

TSBEPC-28 

TSBSWE-26    

TSBEMFT-0 

TSBEP-3 

       52 

TSBEPC-25 

TSBSWE-24    

TSBEMFT-1   

TSBEP-3 

52 

TSBEPC-24 

TSBSWE-24    

TSBEMFT-2   

TSBEP-2 

57 

 

Pending Priority 3 Cases (Applicants) 

12 

TSBEPC-4 

TSBSWE-8         

TSBEMFT-0 

TSBEP-0 

15 

TSBEPC-4   

TSBSWE-8           

TSBEMFT-1   

TSBEP-2 

11 

TSBEPC-1   

TSBSWE-6           

TSBEMFT-2   

TSBEP-2 

11 

Cases Resolved this Quarter  228 89 197 308 

Agreed Orders Signed          25 9 15 53 

Cases Dismissed by Staff 203 80 182 255 

Cases Dismissed by member Boards 0 0 0 0 

Cases Reviewed at an ISC this Quarter 16 3 19 24 

                    Pending Cases by Fiscal Year 

 

    

FY2015                                                      0 going to SOAH 1 1 2 5 

FY2016                                                      3 going to SOAH 3 3 5 11 

FY2017                                                      1 going to SOAH 4 8 11 21 

FY2018                                                      1 going to SOAH 2 6 8 16 

FY2019                                                      3 going to SOAH 14 35 56 81 

FY2020                                                      5 going to SOAH 82 167 199 263 

FY2021                                                      6 going to SOAH 111 153 163 227 

FY2022                                                 0 going to SOAH 315 221 135  

Total 532 594 579 634 
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Rule: 781.303. General Standards of Practice. 

Action: Proposed Amendment 

Comment: This amendment is made to better align this rule with the statutory rights and 

duties listed in Sections 151.001, 153.132, and 153.371 of the Family Code. 

§781.303. General Standards of Practice.  

 

This section establishes standards of professional conduct required of a social 

worker. The licensee, following applicable statutes:  

(1) shall not knowingly offer or provide professional services to an 

individual concurrently receiving professional services from another 

mental health services provider except with that provider's knowledge. If 

a licensee learns of such concurrent professional services, the licensee 

shall take immediate and reasonable action to inform the other mental 

health services provider;  

(2) shall terminate a professional relationship when it is reasonably clear that 

the client is not benefiting from the relationship. If continued 

professional services are indicated, the licensee shall take reasonable 

steps to facilitate transferring the client by providing the client with the 

name and contact information of three sources of service;  

(3) shall not evaluate any individual's mental, emotional, or behavioral 

condition unless the licensee has personally interviewed the individual or 

the licensee discloses with the evaluation that the licensee has not 

personally interviewed the individual;  

(4) shall not persistently or flagrantly over treat a client;  

(5) shall not aid and abet the unlicensed practice of social work by a person 

required to be licensed under the Act; 

(6) shall not participate in any way in falsifying licensure applications or any 

other documents submitted to the Council;  

(7) shall ensure that, both before services commence and as services 

progress, the client knows the licensee's qualifications and any intent to 

delegate service provision; any restrictions the Council has placed on the 

licensee's license; the limits on confidentiality and privacy; and 

applicable fees and payment arrangements;  

(8) if the client must barter for services, it is the professional's responsibility 

to ensure that the client is in no way harmed. The value of the barter 

shall be agreed upon in advance and shall not exceed customary charges 

for the service or goods; and  

(9) shall ensure that the client or a legally authorized person representing the 

client has signed a consent for services[, when appropriate]. [Prior to 

commencement of social work services with a minor client who is 
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named in a Suit Affecting Parent Child Relationship (SAPCR), the 

licensee shall ensure that all legally authorized persons representing the 

client have signed a consent for services, if applicable.] A licensee shall 

obtain and keep a copy of the relevant portions of any court order, 

divorce decree, power of attorney, or letters of guardianship authorizing 

the individual to provide substitute consent on behalf of the minor or 

ward [maintain these documents in the client's record]. 
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Rule: 781.404. Recognition as a Council-approved Supervisor and the Supervision 

Process. 

Action: Proposed Amendment 

Comment: The proposed amendment provides more specific details regarding the minimum 

standards for the 40-hour training required to apply for supervisor status.  

Additionally, the proposed change deletes some duplicative language regarding 

the Council’s ability to discipline a licensee that continues to provide supervision 

after the licensee no longer holds supervisor status, and the outdated subparagraph 

that initially required the 40-hour supervision training back in 2014. 

Currently Proposed Change - This amendment removes the requirements for 

maintaining and renewing a licensee’s supervisor status from subsection (b) of 

this rule, because similar requirements have been added to new §781.501, 

pertaining to requirements for continuing education, where it is more appropriate. 

 

§781.404. Recognition as a Council-approved Supervisor and the Supervision Process. 

(a) Types of supervision include: 

(1) administrative or work-related supervision of an employee, contractor or 

volunteer that is not related to qualification for licensure, practice 

specialty recognition, a disciplinary order, or a condition of new or 

continued licensure; 

(2) clinical supervision of a Licensed Master Social Worker in a setting in 

which the LMSW is providing clinical services; the supervision may be 

provided by a Licensed Professional Counselor, Licensed Psychologist, 

Licensed Marriage and Family Therapist, Licensed Clinical Social 

Worker or Psychiatrist. This supervision is not related to qualification for 

licensure, practice specialty recognition, a disciplinary order, or a 

condition of new or continued licensure; 

(3) clinical supervision of a Licensed Master Social Worker, who is 

providing clinical services and is under a supervision plan to fulfill 

supervision requirements for achieving the LCSW; a Licensed Clinical 

Social Worker who is a Council-approved supervisor delivers this 

supervision; 

(4) non-clinical supervision of a Licensed Master Social Worker or Licensed 

Baccalaureate Social Worker who is providing non- clinical social work 

service toward qualifications for independent non-clinical practice 

recognition; this supervision is delivered by a Council-approved 

supervisor; or 
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(5) Council-ordered supervision of a licensee by a Council-approved 

supervisor pursuant to a disciplinary order or as a condition of new or 

continued licensure. 

(b) A person who wishes to be a Council-approved supervisor must file an 

application and pay the applicable fee. 

(1) A Council-approved supervisor must be actively licensed in good 

standing by the Council as an LBSW, an LMSW, an LCSW, or be 

recognized as an Advanced Practitioner (LMSW-AP), or hold the 

equivalent social work license in another jurisdiction. The person 

applying for Council-approved status must have practiced at his/her 

category of licensure for two years. The Council-approved supervisor 

shall supervise only those supervisees who provide services that fall 

within the supervisor's own competency. 

(2) The Council-approved supervisor is responsible for the social work 

services provided within the supervisory plan. 

(3) The Council-approved supervisor must have completed a 40-hour 

supervisor's training program acceptable to the Council.   

(A) At a minimum, the 40-hour supervisor’s training program must meet 

each of the following requirements: 

(i) the course must be taught by a licensed social worker holding both 

the appropriate license classification, and supervisor status issued 

by the Council; 

(ii) all related coursework and assignments must be completed over a 

time period not to exceed 90 days; and 

(iii) the 40-hour supervision training must include at least: 

(I) three (3) hours for defining and conceptualizing 

supervision and models of supervision; 

(II) three (3) hours for supervisory relationship and social 

worker development; 

(III) twelve (12) hours for supervision methods and 

techniques, covering roles, focus (process, 

conceptualization, and personalization), group 

supervision, multi-cultural supervision (race, ethnic, and 

gender issues), and evaluation methods; 
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(IV) twelve (12) hours for supervision and standards of 

practice, codes of ethics, and legal and professional 

issues; and 

 

(V) three (3) hours for executive and administrative tasks, 

covering supervision plan, supervision contract, time for 

supervision, record keeping, and reporting. 

(B) Subparagraph (A) of this subsection is effective May 1, 2023. 

[(4) The Council-approved supervisor must complete three hours of 

continuing education every biennium in supervision theory, skills, 

strategies, and/or evaluation.] 

[(5) The Council-approved supervisor must designate at each license renewal 

that he/she wishes to continue Council-approved supervisor status.] 

(4)[(6)] The Council-approved supervisor must submit required 

documentation and fees to the Council. 

(5)[(7)] When a licensee is designated Council-approved supervisor, he or 

she may perform the following supervisory functions:[.] 

(A) An LCSW may supervise clinical experience toward the LCSW 

license, non-clinical experience toward the Independent Practice 

Recognition (non-clinical), and Council-ordered probated 

suspension.[;] 

(B) An LMSW-AP may supervise non-clinical experience toward the non-

clinical Independent Practice Recognition; and Council-ordered 

probated suspension for non-clinical practitioners.[;] 

(C) An LMSW with the Independent Practice Recognition (non-clinical) 

who is a Council-approved supervisor may supervise an LBSW's or 

LMSW's non-clinical experience toward the non-clinical Independent 

Practice Recognition; and an LBSW or LMSW (non-clinical) under 

Council-ordered probated suspension.[;] 

(D) An LBSW with the non-clinical Independent Practice Recognition 

who is a Council-approved supervisor may supervise an LBSW's non-

clinical experience toward the non-clinical Independent Practice 

Recognition; and an LBSW under Council-ordered probated 

suspension. 

(6)[(8)] The approved supervisor must renew the approved supervisor 

status in conjunction with the biennial license renewal. The approved 

supervisor may surrender supervisory status by documenting the choice 
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on the appropriate Council renewal form and subtracting the supervisory 

renewal fee from the renewal payment. If a licensee who has surrendered 

supervisory status desires to regain supervisory status, the licensee must 

reapply and meet the current requirements for approved supervisor status. 

(7)[(9)] A supervisor must maintain the qualifications described in this 

section while he or she is providing supervision. 

(8)[(10)] A Council-approved supervisor who wishes to provide any form of 

supervision or Council-ordered supervision must comply with the 

following: 

(A) The supervisor is obligated to keep legible, accurate, complete, signed 

supervision notes and must be able to produce such documentation for 

the Council if requested. The notes shall document the content, 

duration, and date of each supervision session. 

(B) A social worker may contract for supervision with written approval of 

the employing agency. A copy of the approval must accompany the 

supervisory plan submitted to the Council. 

(C) A Council-approved supervisor may not charge or collect a fee or 

anything of value from his or her employee or contract employee for 

the supervision services provided to the employee or contract 

employee. 

(D) Before entering into a supervisory plan, the supervisor shall be aware 

of all conditions of exchange with the clients served by her or his 

supervisee. The supervisor shall not provide supervision if the 

supervisee is practicing outside the authorized scope of the license. If 

the supervisor believes that a social worker is practicing outside the 

scope of the license, the supervisor shall make a report to the Council. 

(E) A supervisor shall not be employed by or under the employment 

supervision of the person who he or she is supervising. 

(F) A supervisor shall not be a family member of the person being 

supervised. 

(G) A supervisee must have a clearly defined job description and 

responsibilities. 

(H) A supervisee who provides client services for payment or 

reimbursement shall submit billing to the client or third-party payers 

which clearly indicates the services provided and who provided the 

services, and specifying the supervisee's licensure category and the 

fact that the licensee is under supervision. 
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(I) If either the supervisor or supervisee has an expired license or a license 

that is revoked or suspended during supervision, supervision hours 

accumulated during that time will be accepted only if the licensee 

appeals to and receives approval from the Council. 

(J) A licensee must be a current Council-approved supervisor in order to 

provide professional development supervision toward licensure or 

specialty recognition, or to provide Council-ordered supervision to a 

licensee. Providing supervision without having met all requirements 

for current, valid Council-approved supervisor status may be grounds 

for disciplinary action against the supervisor. 

(K) The supervisor shall ensure that the supervisee knows and adheres to 

Subchapter B, Rules of Practice, of this Chapter. 

(L) The supervisor and supervisee shall avoid forming any relationship 

with each other that impairs the objective, professional judgment and 

prudent, ethical behavior of either. 

(M) Should a supervisor become subject to a Council disciplinary 

order, that person is no longer a Council- approved supervisor and 

must so inform all supervisees, helping them to find alternate 

supervision. The person may reapply for Council-approved supervisor 

status by meeting the terms of the disciplinary order and having their 

license in good standing, in addition to submitting an application for 

Council-approved supervisor, and proof of completion of a 40-hour 

Council-approved supervisor training course, taken no earlier than the 

date of execution of the Council order. 

(N) Providing supervision without Council-approved supervisor status is 

grounds for disciplinary action.  [The Council may deny, revoke, or 

suspend Council approved supervisory status for violation of the Act 

or rules. Continuing to supervise after the Council has denied, 

revoked, or suspended Council-approved supervisor status, or after the 

supervisor's supervisory status expires, may be grounds for 

disciplinary action against the supervisor.] 

(O) [If a supervisor's Council-approved status is expired, suspended, or 

revoked, the] A supervisor shall refund all supervisory fees the 

supervisee paid after the date the supervisor ceased to be Council-

approved. 

(P) A supervisor is responsible for developing a well-conceptualized 

supervision plan with the supervisee, and for updating that plan 

whenever there is a change in agency of employment, job function, 

goals for supervision, or method by which supervision is provided. 
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[(Q) All Council-approved supervisors shall have taken a Council-

approved supervision training course by January 1, 2014 in order to 

renew Council-approved supervisor status. The Council recognizes 

that many licensees have had little, if any, formal education about 

supervision theories, strategies, problem-solving, and accountability, 

particularly LBSWs who may supervise licensees toward the IPR. 

Though some supervisors have functioned as employment supervisors 

for some time and have acquired practical knowledge, their practical 

supervision skills may be focused in one practice area, and may not 

include current skills in various supervision methods or familiarity 

with emerging supervisory theories, strategies, and regulations. 

Therefore, the Council values high-quality, contemporary, multi-

modality supervision training to ensure that all supervisors have 

refreshed their supervisory skills and knowledge in order to help 

supervisees practice safely and effectively.] 

(9)[(11)] A Council-approved supervisor who wishes to provide supervision 

towards licensure as an LCSW or towards specialty recognition in 

Independent Practice (IPR) or Advanced Practitioner (LMSW-AP), which 

is supervision for professional growth, must comply with the following: 

(A) Supervision toward licensure or specialty recognition may occur in 

one-on-one sessions, in group sessions, or in a combination of one-on-

one and group sessions. Session may transpire in the same geographic 

location, or via audio, web technology or other electronic supervision 

techniques that comply with HIPAA and Texas Health and Safety 

Code, Chapter 611, and/or other applicable state or federal statutes or 

rules. 

(B) Supervision groups shall have no fewer than two members and no 

more than six. 

(C) Supervision shall occur in proportion to the number of actual hours 

worked for the 3,000 hours of supervised experience. No more than 10 

hours of supervision may be counted in any one month, or 30-day 

period, as appropriate, towards satisfying minimum requirements for 

licensure or specialty recognition. 

(D) The Council considers supervision toward licensure or specialty 

recognition to be supervision which promotes professional growth. 

Therefore, all supervision formats must encourage clear, accurate 

communication between the supervisor and the supervisee, including 

case- based communication that meets standards for confidentiality. 

Though the Council favors supervision formats in which the 

supervisor and supervisee are in the same geographical place for a 
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substantial part of the supervision time, the Council also recognizes 

that some current and future technology, such as using reliable, 

technologically-secure computer cameras and microphones, can allow 

personal face-to-face, though remote, interaction, and can support 

professional growth. Supervision formats must be clearly described in 

the supervision plan, explaining how the supervision strategies and 

methods of delivery meet the supervisee's professional growth needs 

and ensure that confidentiality is protected. 

(E) Supervision toward licensure or specialty recognition must extend over 

a full 3000 hours over a period of not less than 24 full months and a 

period of not more than 48 full months for LCSW or not more than 60 

full months for Independent Practice Recognition (IPR). Even if the 

individual completes the minimum of 3000 hours of supervised 

experience and minimum of 100 hours of supervision prior to 24 

months from the start date of supervision, supervision which meets the 

Council's minimum requirements shall extend to a minimum of 24 full 

months.  

(F) The supervisor and the supervisee bear professional responsibility for 

the supervisee's professional activities. 

(G) If the supervisor determines that the supervisee lacks the professional 

skills and competence to practice social work under a regular license, 

the supervisor shall develop and implement a written remediation plan 

for the supervisee. 

(H) Supervised professional experience required for licensure must comply 

with §781.401 of this title (relating to Qualifications for Licensure) 

and §781.402 of this title (relating to Clinical Supervision for LCSW 

and Non-Clinical Supervision for Independent Practice Recognition) 

of this title and all other applicable laws and rules. 

(11)[(12)] A Council-approved supervisor who wishes to provide supervision 

required as a result of a Council order must comply with this title, all 

other applicable laws and rules, and/or the following. 

(A) A licensee who is required to be supervised as a condition of initial 

licensure, continued licensure, or disciplinary action must: 

(i) submit one supervisory plan for each practice location to the 

Council for approval by the Council or its designee within 30 days 

of initiating supervision; 

(ii) submit a current job description from the agency in which the 

social worker is employed with a verification of authenticity from 

the agency director or his or her designee on agency letterhead or 
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submit a copy of the contract or appointment under which the 

licensee intends to work, along with a statement from the potential 

supervisor that the supervisor has reviewed the contract and is 

qualified to supervise the licensee in the setting; 

(iii) ensure that the supervisor submits reports to the Council on a 

schedule determined by the Council. In each report, the supervisor 

must address the supervisee's performance, how closely the 

supervisee adheres to statutes and rules, any special circumstances 

that led to the imposition of supervision, and recommend whether 

the supervisee should continue licensure. If the supervisor does 

not recommend the supervisee for continued licensure, the 

supervisor must provide specific reasons for not recommending 

the supervisee. The Council may consider the supervisor's 

reservations as it evaluates the supervision verification the 

supervisee submits; and 

(iv) notify the Council immediately if there is a disruption in the 

supervisory relationship or change in practice location and submit 

a new supervisory plan within 30 days of the break or change in 

practice location. 

(B) The supervisor who agrees to provide Council-ordered supervision of 

a licensee who is under Council disciplinary action must understand 

the Council order and follow the supervision stipulations outlined in 

the order. The supervisor must address with the licensee those 

professional behaviors that led to Council discipline, and must help to 

remediate those concerns while assisting the licensee to develop 

strategies to avoid repeating illegal, substandard, or unethical 

behaviors. 

(C) Council-ordered and mandated supervision timeframes are specified in 

the Council order 
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15. Summary of Council’s Activities  

A. The Council’s rulemaking actions taken at its May 18, 2022 meeting: 

1. Withdrawn rules: Affecting Title 22 of the Texas Administrative Code (22 TAC), §781.805 

Schedule of Sanctions proposed rules were published in the April 22, 2022 Texas Register and 

voted by the Council to be withdrawn and republished with simplified chart. Withdrawal of the 

proposed rules was completed June 6, 2022. 

2. Proposed rules: Affecting 22 TAC, were approved for publication. A copy of the proposed rules 

is in the Council’s May 18, 2022 Agenda and Public Meeting Materials.pdf, available from the 

Council’s Meeting Dates, Agendas, and Minutes webpage. Staff is working through procedures 

and preparing the following rules for publication in Texas Register with call for public comment. 

Staff will post notice on the Board News webpage when the proposed rules have been published, 

and staff will send an email message to those who subscribe to Email Updates. 

a. §781.304 Relationships with Clients: to remove redundant language that currently stated in 

§781.310 Billing and Financial Relationships.  

b. §781.405 Application for Licensure: to fix typo in rule citation. 

c. §781.406 Required Documentation of Qualifications for Licensure: to remove the 

requirements that supervised experience must be obtained within five years immediately 

preceding the date application is received. [Similar provision was repealed in §781.401 

Qualifications for Licensure, effective February 27, 2022.] 

d. §781.803 Severity Levels: to clarify and simplify the guide by combining Level Two and 

Level Three into a single level for suspension of a license for any amount of time and to 

increase the possible administrative penalty to the maximum amount allowed by law. 

e. §885.1 Executive Council Fees: to establish fees effective through August 31, 2021 and fees 

effective on September 1, 2023. 

B. Other Council updates include but may not be limited to: 

1. Effective July 11, the Council’s physical and mailing address will be George H.W. Bush State 

Office Building, 1801 Congress Avenue, Suite. 7.300, Austin, Texas 78701.  

a. Beginning at 4 p.m., July 6, staff will not have access to the Council’s network or 

internet connection or phone system:  

• The Council’s website, including the Contact Us webpage will be inaccessible. 

• Staff will not be able to respond to emails. 

• Staff will not be able to receive or make phone calls. 

b. This planned outage will extend through Monday, July 11, but may extend through 

Wednesday, July 13 if difficulties are encountered. 

2. The Council’s 2023-27 Strategic Plan (6/1/2022) posted to the Council’s Forms and Publications 

webpage: 

 

https://texreg.sos.state.tx.us/public/regviewer$ext.RegPage?sl=R&app=1&p_dir=&p_rloc=404199&p_tloc=&p_ploc=&pg=1&p_reg=404199&ti=22&pt=34&ch=781&rl=805&issue=04/22/2022&z_chk=
https://texreg.sos.state.tx.us/public/regviewer$ext.RegPage?sl=R&app=1&p_dir=&p_rloc=404199&p_tloc=&p_ploc=&pg=1&p_reg=404199&ti=22&pt=34&ch=781&rl=805&issue=04/22/2022&z_chk=
https://www.bhec.texas.gov/wp-content/uploads/2022/05/BHEC-20220518-meeting-materials.pdf
https://www.bhec.texas.gov/important-dates/index.html
https://www.bhec.texas.gov/texas-state-board-of-social-worker-examiners/board-news/index.html
https://www.bhec.texas.gov/email-updates/index.html
https://www.bhec.texas.gov/wp-content/uploads/2022/05/BHEC-Strategic-Plan-2023-27.pdf
https://www.bhec.texas.gov/forms-and-publications/index.html
https://www.bhec.texas.gov/forms-and-publications/index.html
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https://www.aswb.org/highlights-of-key-policy-manual-changes-section-ii-the-examinations/ 
May 12 2022 ASWB Association Update 

Highlights of key policy manual changes, Section II: The examinations 
Approved April 28, 2022 by the ASWB Board of Directors - Effective May 1, 2022 

Policy 2.1, Procedures 

Items #9, related to the 90-day waiting period, and #12, related to candidate requirements for testing, 
were changed as follows: 

#9 Candidates may be granted two waivers per year in specified cases, including when the candidate’s 
score is within 10 points (formerly 5 points) of passing. Candidates no longer have to provide evidence 
of job jeopardy to apply for a waiver. 

Takeaway: Policy revisions increase candidate opportunity to retest and potentially enter the workforce 
more quickly. 

#12 With member board approval, candidates may sit for the exam as follows: 

• Candidates for the Bachelors or Masters exam may sit for the exam in the final semester of their 
degree program. 

• Candidates for the Advanced Generalist or Clinical exam who are within six months of 
completing supervised experience requirements may sit for the exam before completing 
supervision. 

Takeaway: These policy additions codify previous exceptions that required approval from the ASWB 
Board, eliminating waiver requests, providing greater regulatory consistency, and reducing barriers to 
entry to workforce. 

Policy 2.7, Nonstandard testing arrangements 

ASWB will make all necessary determinations of reasonable and appropriate arrangements for 
individuals with disabilities, health conditions, or other needs, including those provided under applicable 
law related to individuals with disabilities in the United States and human rights legislation in Canada. 

Takeaway: Policy revision removes the burden of the member board reviewing all applications for 
nonstandard arrangements, allowing ASWB as the owner of the exams to manage the process and 
expedite candidate requests. 

Policy 2.9, English language learners 

Where member boards permit, ASWB will make arrangements for English language learners in 
accordance with the laws and statutes of the individual jurisdiction, including receiving extra time and 
the use of up to two dictionaries. 

Takeaway: The policy revision removes the burden of the member board reviewing all applications for 
ELL arrangements, allowing ASWB as the owner of the exams to manage the process and expedite 
candidate requests. 

Exam administration staff will be contacting individual boards to confirm/collect positions on 90-day 
waivers and ELL arrangements. If you have questions, please contact Felicia Dennison about exam 

https://www.aswb.org/highlights-of-key-policy-manual-changes-section-ii-the-examinations/
mailto:fdennison@aswb.org
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procedures and the waiver of the 90-day wait between exams or Tanya Carpenter about nonstandard 
testing arrangements and access for English language learners. 

 

mailto:tcarpenter@aswb.org
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